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We are in the midst of an RN crisis in Ontario

Ontario RN deficits over time compared to the rest of Canada’
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Average number of vacancies for professional occupations in nursing
(registered nurses and registered psychiatric nurses)?
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Ontario RN registrants vs. workforce?
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RN crisis in Ontario: sector-specific data*
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RN hospital wages have been declining in real terms

ONA-OHA year 8 nominal wage vs. real wage
(constant 2023 $) projected to 2024 with inflation forecast®
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RN wage disparities exist between hospital and community sectors

RN hourly wage rates & ratios across sectors in 2023°¢
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An HHR crisis in community sectors:

LTC: In 2022-23, LTC homes had an average vacancy rate of 11 per cent for RNs.”@

Home Care: In 2024, home and community care organizations had frontline vacancy
rates of 20 per cent, and 25% staff turnover.”®

Impacts on nurses’ health and wellbeing

Overtime and sick leave hours in Ontario hospitals (nursing in-patient services)?
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32% of nurses experience anxiety and 25% experience depression®
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System implications of the nursing crisis:

Nursing turnover intention (2024)":
« 4in 10 nurses intend to leave the profession, leave their job or retire within the next year.

« 7in 10 nurses mention staffing and workload as extremely important to them in

considering leaving.
« 1in 3 nurses are interested in agency work or increasing the agency work they already do.

Students and early-career nurses are particularly vulnerable to turnover

Proportion of young nurses leaving to young nurses entering the profession (Ontario)"

40,00%
30,00%
20,00%

10,00%

0,00%

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Nurses aged 25-34 more likely to leave their current job or the profession™

7%

19%

2%
2%
1%

' 3%

[ @
0% 0% 0%
Under 25 25to 34 35to 44 45 to 54 55to 64 65 or over

—@— Leave current job —@— Continue working
Leave profession —@— Retire

November 2024 | RNAO.ca 5



Agency nursing is on the rise

- Nearly half (48.3%) of new grads are interested in agency work.
« Better pay is mentioned by 7 in 10 nurses as the main reason they are interested in

agency work.

« Nurses who are most likely to say they are not at all interested in agency work include

those from units that are not overcapacity (53%), have no burnout symptoms (67%), no
anxiety (49%) and no depression (48%).

Year Costs spent on agencies in Ontario  “note:
Comparable data
2020-2021 38,]00,000 not available
for Ontario in
2021-2022 368,600,000 2023-2024,
2022-2023 600,200,000 therefore cost
data from
2023-2024 (available data)  600,200,000%* 2022-2023 used
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