
COVID-19 Webinar: 

The world after COVID-19
July 12, 2021

2 - 4 p.m. 
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Agenda

Dr. Doris Grinspun, RNAO CEO:
Worries about the future of health care and the 
world’s peoples, post pandemic

• Global disparities

– Inequitable access to vaccines

– Health human resource justice

– Long-haul COVID

• Dialogue & Calls to action



Today’s webinar

• This webinar is being recorded and will be 
posted on COVID-19 Portal | RNAO.ca

• Use the chat box for questions and comments

• During discussion you can unmute your line

• Refer to the RNAO Portal for up-to-date 
information
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https://rnao.ca/covid19


Inequitable access to vaccines
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The basic problem of vaccine inequity 
was a lack of sharing by the wealthy 
countries that have accumulated most 
of the vaccine supplies.

The world is at risk of 'vaccine apartheid'

Many billions of 
doses are required 
on a global scale to 
achieve herd-
immunity
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"No more talk about vaccinating low-income 
countries in 2023, 2024

“the idea that everyone is 
protected and it’s kumbaya”…is 
a very dangerous assumption…”

Last week marked the 4th consecutive 
week of increasing cases of #COVID19
globally

https://twitter.com/hashtag/COVID19?src=hashtag_click


Ensure global vaccine access, prime 
minister!

“None of us is safe until all of us are safe.” (Antonio Guterres, 

United Nations Secretary General)

Urge the prime minister to declare Canada’s support for a patent 

waiver on COVID-19 vaccines.

Sign now! Ensure global vaccine access, prime minister! | RNAO.ca

https://rnao.ca/policy/action-alerts/ensure-global-vaccine-access-prime-minister


Health human resource justice
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Probability of Leaving Nursing After Pandemic: Percentage 

by Age Group

Age Not Likely Somewhat Likely Likely Very Likely Total

Not Stated 80.0% 20.0% 0.0% 0.0% 100%

16 to 20 41.7% 41.7% 16.7% 0.0% 100%

21 to 25 52.5% 32.5% 9.2% 5.8% 100%

26 to 30 39.8% 37.7% 9.5% 13.0% 100%

31 to 35 44.9% 34.7% 7.1% 13.3% 100%

36 to 40 46.8% 35.8% 7.9% 9.5% 100%

41 to 45 49.4% 28.4% 13.1% 9.1% 100%

46 to 50 60.4% 27.4% 4.7% 7.5% 100%

51 to 55 63.8% 19.2% 7.4% 9.6% 100%

56 to 60 69.5% 17.1% 3.3% 10.0% 100%

Over 60 73.6% 17.0% 4.0% 5.4% 100%

Average 57.0% 26.7% 7.0% 9.3% 100%



Work and Well-
Being Survey 

(RNAO)

Nurse 
Wellness 
Program

Healthy Professional 
Worker – Nursing 
Case Study (Ottawa)

International 
COVID-19 Nursing 

and Wellness Survey 
(Australia)

Foundation for RNAOs Nurse wellness 

program



• Take action on Bill 124 and sign the Action 
Alert. Add your voice to 5,000 others calling on 
Premier Ford to exempt health-care workers 
from Bill 124. We also join in the call 
to #RepealBill124.
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https://myrnao.ca/civicrm/mailing/url?u=130082&qid=116795978
https://myrnao.ca/civicrm/mailing/url?u=130101&qid=116795978
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DEADLINE EXTENDED: July 31
Your stories are compelling. We encourage you to make your 
voice heard! Participate in a new Canadian COVID-19 Nursing 
Workforce Survey: 
http://research.unisa.edu.au/redcap/surveys/?s=XX4WRC33TR

http://research.unisa.edu.au/redcap/surveys/?s=XX4WRC33TR


Long-haul COVID

COVID-19 remains and will 
continue to be one of the 
largest socioeconomic 
problems across the world 
as we begin to recognize 
the true long-term impacts 
of the disease. 
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Dialogue & Calls to Action



Join our next COVID-19 webinar
September 13

• Monday, Sept 13, 2021

• 2 – 4 p.m. ET


