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The RNAO Interest Group of the Year Award is conferred on the RNAO Interest Group that best demonstrates commitment to RNAO through active participation in RNAO initiatives. The Interest Group effectively communicates through a variety of media and methods; influences decision makers and mobilizes RNs for action; and exhibits exemplary teamwork and strong leadership within the nursing and health-care communities.
Nomination Requirements

RNAO members, including Interest Group executives, may nominate their own Interest Group or another Interest Group. The primary nominator must be an RNAO member in good standing at the time of submission, and must have held RNAO membership for at least the 2011 and 2012 membership years.

The nominator must provide a nomination letter of no more than two pages summarizing why the nominee is worthy of the RNAO Interest Group of the Year Award.  The competencies that the committee is looking for evidence of are listed on the following pages.  The letter should be formatted with 1 inch margins, single spaced, in 12 point Arial or Times New Roman font.
The nominator may attach up to two one page examples of the Interest Group’s correspondence with members, media, MPPs, MPs, etc.; lists of meetings, calls, correspondence, etc.; and samples of relevant news clippings. 

The committee is unable to review more than four pages per nomination, please note that any additional material sent will not be reviewed.

Please ensure that each competency for the award is addressed in order for the candidate to get a favourable review. 

The nomination must be received at the RNAO office by 4:30 PM on Thursday, November 29 2012.
Other Information

The RNAO Membership Recruitment and Retention Committee (MRRC) will conduct a blind review of the nominations and recommend a recipient of the award to the RNAO Board of Directors, therefore it is critical that documentation be complete and that all relevant information is included. Final approval is granted by the Board of Directors.

All nominators and nominees will be notified in January 2013.

The RNAO Interest Group of the Year Award will be presented at RNAO’s Day at Queen’s Park on February 28 2013.
Submit nominations to 

Membership Recruitment and Retention Committee

c/o Jody Smith, Project Coordinator

Registered Nurses’ Association of Ontario

Email jsmith@rnao.org (email is preferred and receipt will be acknowledged)
Phone 416-408-5618
toll free 1-800-268-7199 x. 220 

Fax 416-599-1926
toll free fax 1-888-881-9782

Mail/courier 158 Pearl Street, Toronto ON
M5H 1L3

Good luck!
	Nominee’s Information

	Name of Interest Group
Name of Interest Group President or Chair
The person named above (check one):

(  a) knows about this nomination

(  b) does not know about this nomination



	Nominator’s (Your) Information

	Name

Position with Interest Group (if any)

Address

City/Town                                                              Postal Code

Home Phone                                             Work Phone

Email 

RNAO Membership Number


Criteria for the Award
The Membership Recruitment and Retention Committee evaluates nominees anonymously based on the following weighted criteria.  Please review these criteria and include specific examples of how the nominee fulfils them in your maximum two page nomination letter. For best results, organize your nomination letter and examples according to the categories below.
1.  RNAO Commitment:

     Demonstrates a commitment to the mission, ends and current initiatives of RNAO.  For example:

· IG executives and members are actively involved in local and regional RNAO events, the Workplace Liaison Program and/or Chapter events.

· IG executives and members have held leadership positions within RNAO.

· IG executives and members have been involved in RNAO and/or RNAO affiliated committees.

· IG ensures/supports the integration of RNAO Best Practice Guidelines.

· IG is actively involved in the recruitment and retention of RNAO members (RNAO Office will calculate the percentage change in the IG’s membership over the past two membership years).

· IG integrates professional association activities into the workplace (e.g., organizes local meetings; initiates payroll deduction, etc.).
2.  Leadership:

     Leaders both model and inspire others to achieve results and obtain goals. Leadership can be found in all roles, positions and levels.  For example:

· IG executive and members demonstrate vision that is supportive to the nursing profession.

· IG executive and members demonstrate advocacy for nursing.

· IG executive and members promote team effectiveness.

· IG executives and members communicates and shares relevant information to keep people informed.

3.  Impact & Influence: 

     The ability to influence, persuade or convince others to adopt a specific perspective.  For example:

· IG executive and members initiates or contributes to advocacy/lobbying campaigns for nursing and health care.

· IG executive and members advocate for clients and the nursing profession.

· IG executive and members actively communicate with MPPs, MPs and others in decision making positions.

· IG executive and members engage in media activities.

· IG executive and members actively support policy and political activities for RNAO (e.g. makes submissions to decision makers; participates in and distributes action alerts and petitions).

4.  Communication:

     Clearly conveys information and ideas through a variety of modalities to individuals or groups.  For example:

· IG executives and members make presentations.

· IG executive and members share information at meetings.

· IG executive and members contribute to newsletters, magazines, journals.

· IG executive and members write letters and communicates via telephone, email and/or the web to influence opinion and/or decisions.

5.  Teamwork & Cooperation:

     The ability of IG executives and members to work cooperatively within the group to achieve group and organizational goals.

· IG executive and members build an effective team.

· IG executive and members demonstrate effective team behaviour.

· IG executive and members demonstrate achievement of group and organizational goals.
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