
My first year as
RNAO president was
filled with opportuni-
ty, growth and part-
nership. It was a whirl-
wind of regional vis-
its, site tours,meetings,
missions and political

activity to promote the association and the
wonderful work of nurses across the
province and around the world.

I relish this chance to reflect on the chal-
lenges, accomplishments and opportunities
of the last year as I move into my second
term as president.

As a member of a visible minority group,
the beginning of my presidency offered
many firsts.While RNAO members entrust-
ed me with the responsibilities of president,
Ontarians entrusted Dalton McGuinty with
the responsibilities of governing the province.

A series of good-news announcements
followed McGuinty’s election to the Premier’s
office including: a commitment to hire 8,000
more nurses over four years; $50 million in
hospital funding for full-time nursing posi-
tions and improved working conditions for
nurses; $25 million to small and medium-
sized hospitals to create 400 new full-time
nursing positions; and $50 million to develop
strategies to recruit and retain nurses.

Since those announcements, we have
seen positive change. But, sadly, we’ve also
been disappointed, in particular with the
government’s acknowledgement that 757
full-time nursing equivalents could be lost
in the hospital sector.

Still, we must remain optimistic and con-
tinue to work as a team so that we can
advance the individual and collective health of
the nursing profession and the public it serves.

Teamwork and partnership were visible

in much of my work in 2004. Perhaps one
of the most powerful initiatives I was privi-
leged to be a part of last year was RNAO’s
partnership with UN Special Envoy
Stephen Lewis and the Ontario Hospital
Association, which afforded RNAO the
opportunity to build international relation-
ships that improve the health of people in
poor communities, and promote a culture of
caring among Canadian nurses that is not
defined by geography.

This idea of a global com-
munity is vital to achieving
one of my other goals: contin-
ued promotion of diversity
within the nursing profession.

Canada enjoys such a
diverse population; it is our
responsibility to ensure it is
reflected in all areas of nursing,
including senior management.

RNAO is hard at work
developing an action plan on
diversity for the coming year,
and we encourage members to
participate in the development of this initiative.

We need to also consider diversity in the
context of professional practice, and demon-
strate respect for the knowledge and exper-
tise each of us brings to the care of patients.

By supporting each other and making
the powerful collective voice of members
heard,we will inspire those in power to sup-
port and respect nursing.

At last year’s First Ministers’ meetings in
Ottawa and Niagara, the collective voice of
nursing was heard loud and clear. Members
joined executive director Doris Grinspun
and me as we sent a message to the premiers
and prime minister, urging them to secure
an agreement that would protect, strength-
en, expand and sustain our publicly funded,

not-for-profit health-care system.
They left that meeting with just such a

plan, clearly illustrating what we can
achieve together.

During my first term, RNAO’s accom-
plishments have been diverse and innumer-
able. Among them: policy statements on
homelessness, patient safety, clinical nursing
practice and case management; submissions on
gunshot reporting legislation and pre-budget
consultations; and presentations on Pan

Canadian Public Health, com-
petitive bidding in home care,
and mandatory retirement.

The hard work and com-
mitment of RNAO members
and staff have helped increase
RNAO membership by more
than 50 per cent in less than
five years. It speaks well of the
growing strength of the associ-
ation as the voices of novice
and seasoned nurses come
together to advocate for the
profession and for patients.

We cannot and will not sit on our lau-
rels.We will continue to speak out for health
and speak out for nursing.We will proudly
display our nursing week buttons and our
pins, reminding everyone to "Protect your
health. Protect nurses now!"

In the year to come, I promise RNAO
will continue to concentrate on diversity,
think globally and grow collectively – build-
ing on our reputation as a force to be reck-
oned with.

I look forward to representing you again
this year, and to building on our achieve-
ments and hard work into 2006.

JOAN LESMOND, RN, BSCN, MSN, IS

PRESIDENT OF RNAO.
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Second term holds promise 
of more good work, partnerships
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