
 

On March10, 2015 RNAO and OC-
NIG had the opportunity to meet with 
the Honourable Yasir Naqvi, Minister 
of Community Safety and Correction-
al Services.  We appreciate the Minis-
ter's willingness to discuss inmate 
health concerns as well as some of 
the challenges that  correctional nurs-
es face on a daily basis. (See photo 
and details on Page 3). 

As April approaches I encourage you 
to  attend the Registered Nurses’ As-
sociation of Ontario (RNAO's) Annual 
General Meeting (AGM).  The meet-
ing is being held in Toronto on Friday, 
April 16, 2015 and registration is free!  
On the day of the meeting there is a 
luncheon for nursing students and a 
formal President’s Dinner in the even-
ing.  In addition to the one day meet-
ing there is a reception the evening 
before from 6:00 pm to 9:30 pm 
(Thursday, April 15, 2015).  OCNIG is 
pleased to offer support to members 
that wish to attend this year.  OCNIG 
members that are registered for the 
AGM and wish to be considered 
for financial compensation for travel 
and accommodation should submit 
an expression of interest via email to:   

ontariocorrectionalnurses@gmail.com 

The opportunity is limited so register early 
and get your email sent off to OCNIG as 
soon as possible.  The AGM is a time of 
rejuvenation and fellowship.  It helps you 
remember why you went into nursing.  It is a 
very worthwhile event and I hope to see 
many of you there!   

In our ongoing effort to support OCNIG 
members, the executive is seeking input 
from members regarding correctional nurs-
ing concerns and issues.  In order to help 
you in your practice environments and ca-
reers, we need to know what your issues 
are!  In the near future we will be conduct-
ing an online-survey.  RNAO head office 
has graciously agreed to facilitate the sur-
vey for us and I hope each and every one of 
you takes a few minutes to complete it.  
Watch your email for notification that the 
survey is open!  The results should be avail-
able in the summer edition of our newslet-
ter. 

Happy Spring to all and I look forward to 

meeting you at the AGM! 
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Resolution 15: Improving Health and Health Care in Correctional Facilities read as follows: 

BE IT RESOLVED THAT the Canadian Nurses Association (CNA) commission a discussion paper 

to review evidence of how international and Canadian jurisdictions have implemented transforma-

tive governance structures and other structural supports that enable nurses and other regulated 

health professionals to meet professional standards of care in provincial/territorial and federal cor-

rectional settings.  

BE IT FURTHER RESOLVED THAT the CNA will use this discussion paper to spark a dialogue 

with interested nurses, nursing groups, and other stakeholders. O 

n how best to operationalize  

OCNIG hoped that Resolution 15 would result in research that could inform discussion about governance 

structures in Ontario’s provincial and federal correctional settings.  CNA recently released their report 

“Supporting Registered Nurses Who Work in Canada’s Federal Prisons” and although the discussion pa-

per did not make any recommendations regarding provincial correctional settings it does make many rec-

ommendations for the federal system.  The key messages of the report include: 

 Prisoners in federal correctional facilities are entitled to the same level of care as citizens in the 

community;  

 Social determinants of health contribute significantly to the number and demographic of people be-

ing incarcerated; 

 Nursing care in federal prisons should be available 24 hours a day, seven days a week, given that 

the presence of Registered Nurses is critical to prisoners’ health; 

 Registered Nurses working in federal prisons must be adequately prepared to manage the complex 

ethical and practice issues of providing nursing care in a security-based setting; and  

 Registered Nurses working in federal prisons must be adequately prepared to deal with the mental 

health of prisoners. 

 

The report recommends that CNA explore the feasi-

bility of creating a nursing specialty certification in 

corrections and forensic nursing and makes numer-

ous other recommendations including the following 

recommendations for nursing services at CSC: 

 That RNs working in federal prisons receive 

comprehensive training and ongoing support in 

mental health nursing and ethical considera-

tions; 

 That CSC assess the impact, on nurse recruit-

ment and retention, of salary discrepancies for work in federal prisons; and 

 That RNs actively participate in discharge planning for all prisoners and connect with community part-

ners to facilitate prisoners’ reintegration. 

 

The full report can be viewed at:  http://www.cna-aiic.ca/~/media/cna/page-content/pdf-

en/supporting_registered_nurses_who_work_in_canadas_federal_prisons.pdf   

Recommendations for Federal Health Care 
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On March 10, 2015 OCNIG 
Communications ENO, Shirley 
Kennedy had the privilege of 
joining RNAO CEO Doris 
Grinspun and RNAO Senior 
Policy Analyst, Lynn Anne Mul-
rooney, in a meeting with the 
Honourable Yasir Naqvi, Minis-
ter of Community Safety and 
Correctional Services and his 
staff at Queen’s Park.    

 

As a follow-up to RNAO's cor-
respondence with the Minister, 
RNAO expressed appreciation 
for the Ministry's new policy on 
protecting human rights of trans 
inmates, expressed RNAO's 
ongoing commitment to en-
hance respectful, person-
centred care and continued to 
urge action and offer support in 
improving health care and pro-
tecting human rights by ending 
“solitary confinement” for those 
with mental health conditions.  

Consistent with RNAO's 2012 
resolution RNAO also urged the 
Minister to further explore the 
integration of Ontario's prison 
health care into the province’s 
public health care system.   

 
In 2003, the World Health Or-
ganization (WHO) issued the 
Moscow Declaration which as-

serts that prison health and public 
health should “bear equal respon-
sibility for health in prisons” in or-
der to achieve improved prison 
health standards and infectious 
disease control”.  With this decla-
ration promotion for integration of 
prison and public health care be-
gan.  Internationally, the trend 
started in France in 1994, then 
Norway in 1998, England and 
Wales in 2000 and Scotland in 

2011.   

In Canada, Nova Scotia led the 
way in 2001 when they integrated 
the health care offered in its pro-
vincial prisons into its public 
health system.  Difficulty recruit-
ing professional health staff for 
work in prisons and challenges 
ensuring the quality of health ser-
vices, in isolation from community 
health services, were two basic 
reasons for linking prison and 
public health care in Nova Sco-
tia.  Alberta made the move in 
2010 and talks are under way 
now in British Columbia to do the 
same.   
 

OCNIG believes that the benefits 
of a health governance model for 
Ontario’s provincial prison health 
care units will far outweigh any 
challenges the change will cre-

ate.  Integrating prison health 
care into the province’s 
healthcare system has the poten-
tial to: 

 dramatically expand the 
pool of health care re-
sources and expertise 
available in prisons; 

 eliminate the problem of 
“dual” loyalty in which nurs-
es find that their duty to 
care for offenders may 
clash with their duty to 
serve prison officials; 

 improve transparency and 
promote equity in health 
care, as offenders will re-
ceive their health care from 
the provincial health sys-
tem as does the general 
population; 

 move nurses from the para-
military system of correc-
tions into a health system 
where nurses report to 
nurses and health care offi-
cials; 

 improve access to health 
care information i.e. shar-
ing between community 
health care facilities and 
prison health care units; 

 level the playing field re-
garding nursing recruitment 
and retention.  By reducing 
wage disparity and elimi-
nating the competition be-
tween the two systems for 
the same pool of nurses; 
and 

 improve standards of care 
through compliance with a 
health care accreditation 
system. 

 
OCNIG hopes that the March 
10th meeting is the first of many 
with the Minister to explore the 
potential of Ontario following No-

HEALTH GOVERNANCE FOR CORRECTIONAL HEALTH CARE UNITS? 
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RNAO’s top priorities were heard loud and clear 
at the Ontario legislature on February 26th, as 
more than 130 RNs, NPs and nursing students 
engaged with politicians at RNAO's 15th Queen's 
Park Day.  

 

Nurses met with more than 60 MPPs, including 
Premier Kathleen Wynne, Minister of Health and 
Long Term Care Dr. Eric Hoskins, PC Interim 
Leader Jim Wilson, PC Health Critic Christine El-
liott and NDP Health Critic France Gélinas.   

 

The day began with RNAO members meeting 
with MPPs over breakfast.  OCNIG Communica-
tions ENO Shirley Kennedy had the opportunity to 
engage MPP Cindy Forester (Welland) and MMP 
Wayne Gates (Niagara Falls) in discussion about 
RNAO and OCNIG priorities including the chal-
lenges faced by correctional nurses in Ontario 
and the health needs of our incarcerated popula-
tion.   

 

In the afternoon, attendees heard from the prov-
ince's top political leaders and engaged in ques-
tion-and-answer sessions.  The highlight of the 
afternoon was Dr. Hoskins’ announcement that 
the government plans to proceed with RN pre-
scribing and will initiate stakeholder consultations 
in the spring! 

Queen’s Park Day 2015 
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Above:  RNAO CEO Doris Grinspun with Progressive Conservative 

Interim Leader Jim Wilson and Progressive Conservative Health Critic 

Christine Elliott. 

Above:  Warm greetings from Premier Kathleen Wynne 

 

Below:  A lighter moment with Premier Wynne and Min-

ister of Health and Long Term Care Dr. Eric Hoskins 

http://rnao.ca/news/media-releases/2015/02/27/premier-minister-health-say-province-moving-forward-rn-prescribing
http://rnao.ca/news/media-releases/2015/02/27/premier-minister-health-say-province-moving-forward-rn-prescribing


by Lorrie Schoenly RN, 

PHD 

I’m at the Custody and Car-

ing Conference in Saska-

toon, Saskatchewan, Cana-

da this week networking 

with correctional nurses 

from various Canadian set-

tings along with correctional 

nurse leaders from the UK, 

US, Australia, Sweden, and 

Germany.  

Keynote speaker, Dawn 

Freshwater, shared her de-

veloping model of caring in 

nursing in the offender pop-

ulations called Custodial 

Caratis.  I was challenged to 

re-examine my own 

thoughts on caring in our 

setting and my own biases 

engrained in practice. Dr. 

Freshwater’s colleague, Liz 

Walsh, followed on with a 

session on research into 

pain management in the 

prison setting in the UK.  

She started by suggesting 

the struggle we have 

against instant disbelief of 

our patents over time when 

working in corrections.  We 

have reluctance, for exam-

ple, to prescribe pain medi-

cations in our settings that 

would be a part of treatment 

without hesitation in a tradi-

tional setting. How do we 

overcome our own biases to 

provide compassionate care? 

Do you struggle with instant dis-

belief in your practice? Being 

conscious of the struggle is the 

first step to overcoming the ef-

fect on our clinical judgment.  

Instant disbelief can lead to ear-

ly closure on our diagnostic rea-

soning efforts in a clinical situa-

tion. For example, if we deter-

mine early on that the patient is 

faking or overly exaggerating 

their pain, we are more likely to 

stop looking for other causes of 

the pain. This is called prema-

ture closure and is one of 

many decision-making biases 

that can negatively affect our 

clinical judgment.  

Another challenge in the strug-

gle against instant disbelief is 

confirmation bias. Here we 

determine a diagnosis early and 

then look for evidence to con-

firm the diagnosis, at the 

same time disregarding evi-

dence that does not confirm 

our diagnosis. 

How can we balance a 

healthy respect for the po-

tential for illicit activity, sec-

ondary gain, coerciveness 

and manipulation with the 

need to appropriately deliver 

nursing care?  Often con-

sciously and unconsciously, 

our nursing care is subjugat-

ed by the disciplinary struc-

ture of the care environment.  

Somehow we must balance 

the healthcare and custody 

perspectives within the same 

care environment and work 

culture.  

Freshwater suggests that we 

need a ‘collective commit-

ment’ to caring in our setting 

that includes all disciplines. 

But how to do it? Where do 

you start in your setting? Her 

response? Enact the power 

that you have in the position 

and setting that you find 

yourself in. 

What difference can you 

make in your world? 

STRUGGLING AGAINST DISBELIEF 
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Evelyn Wilson—President 

Evelyn Wilson began her nursing career as a diploma nursing grad working in paediatrics.  In 

1986 she began her correctional nursing career at the Brantford Jail and several years later 

transferred to Hamilton Wentworth Detention Centre where she was the Health Care Man-

ager and earned her Bachelor of Health Science Nursing degree.   Evelyn retired with more 

than 25 years of correctional nursing experience after completing a secondment to the Min-

istry’s Corporate Health Care office as the Provincial Nursing Advisor.  Evelyn is currently the 

President of OCNIG and working part-time at Mohawk College in the Student Health Services 

Department. 

Sonya Gillett—President-Elect 

With 18 years of correctional nursing experience Sonya has enjoyed a varied correc-

tional nursing career.  She was the health care coordinator at the Chatham Jail until its 

closure in 2014 and was instrumental in commissioning the Health Care Department 

at the new South West Detention Centre in Windsor.  As an experienced and profes-

sionally committed correctional nurse, Sonya is well equipped to provide leadership to 

OCNIG and looks forward to sharing her vast experience and passion for correctional 

nurses with the OCNIG membership.  As the President Elect, Sonya will take over the 

role of President from Evelyn Wilson in the 2015-2016 membership year. 

Shirley Kennedy - Communications Executive Network Officer 

Shirley began her nursing career in 1980 as a community visiting nurse and then as an occu-

pational health nurse in 1982.  She began her correctional nursing career in the provincial 

system as a general duty nurse at Niagara Detention Centre in 1989 and then in 2005 took 

on the team lead role at Hamilton Wentworth Detention Centre where she is now the cur-

rent Health Care Manager.  With the support of the Ministry, Shirley enjoyed two amazing 

secondment opportunities, first at the College of Nurses of Ontario where she finished her 

term in 2009 as the President and secondly, as a Senior Policy Analyst with the Nursing Sec-

retariat at the Ministry of Health and Long Term Care from 2009-2011.  She is currently in 

her last year of her term of office as the OCNIG Communications ENO. 

Christine Bintakies  - Finance and Membership Executive Network Officer 

Christine began her nursing career in 1995 as a home care nurse before embarking on a cor-

rectional nursing career with the province.   As a past member of the College of Nurses of 

Ontario’s Mental Health and Corrections Advisory Committee, an Executive Member of 

RNAO’s Peel Chapter, a member of RNAO’s Mental Health Nurses’ Interest Group and a Co-

Lead for the Ministry’s Critical Incident Stress Management Team, Christine brings valuable 

experience to the OCNIG executive.   Christine has been a full-time Mental Health Nurse at 

Vanier for the past 12 years and is currently in her last year of her term of office as the Fi-

nance and Membership ENO.  
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Laurel Fleming—Federal Member at Large 

Building on her early career start in ER nursing, Laurel Fleming’s correctional nurs-

ing experience in the federal system includes her current role at Joyceville Medium 

and a one year opportunity to teach at the primary health care level as the 

‘infectious disease nurse’ at Pittsburg Institute (now called Joyceville Minimum).  

Laurel is currently enrolled in the Diploma to Baccalaureate program through dis-

tance education at Laurentian University; juggling family, work and school, but en-

joying the new learning.  As the Federal Corrections Member at Large with OCNIG, 

Laurel is sharing her experiences and viewpoints as a federal correctional nurse and 

gaining insight into the broader role of correctional nursing. 

Ashley Gillett—Associate Member (BScN Student) 

Ashley Gillett is currently enrolled in the St. Clair College/University of Windsor 

BScN program and just recently joined OCNIG.  As the daughter of a correctional 

nurse, Ashley has long been fascinated by the correctional nursing experience 

and feels that it is an untraditional nursing career to which she can relate.  As 

the Associate Member and Nursing Student representative for OCNIG Ashley 

hopes to influence other nursing students to explore this unique career path and 

to learn more about correctional nursing herself.  

Maggie Northrup—Youth Justice Member at Large 

As a correctional nurse for 24 years Maggie began her career at Toronto West Detention Centre 

(TWDC); a 650 bed provincial facility for youth and adults (male and female).  Her correctional 

nursing experience includes front line work, mental health nursing, union steward and nursing 

team lead (Nurse 3) at TWDC.  Currently Maggie is the Health Care Manager at Roy McMurtry 

Youth Centre; a 120 bed maximum secure provincial facility for youth, 12-18 years old. 

Ian Clarke—Provincial Member at Large 

After graduating from McMaster University’s nursing program, Ian began his nursing career 

with the province in 1980 at the Guelph Correctional Centre. He transferred to the Hamilton 

Wentworth Detention Centre in 1982 as a staff nurse and then became the Health Care Man-

ager in 1987.  Later, Ian took on the Health Care Manager positions at the Ontario Correc-

tional Institute and Vanier Centre for Women, and enjoyed a brief appointment at the Minis-

try’s Corporate Office.  In 2000 Ian became the Health Care Manager at Maplehurst Correc-

tional Centre where he retired from correctional nursing in 2013.  Ian has been instrumental 

in supporting OCNIG since its inception, first as mentor to the group and now as the Provin-

cial MAL.  



RNAO’s 90th Annual General Meeting 
promises to be both informative and 
enjoyable for all members and student 
associates who attend; a wonderful 
opportunity to network with your 
peers. 

The AGM is your chance to see your 
association at work for you.  All Regis-
tered Nurses, Nurse Practitioners and 
nursing students who are members of 
RNAO are invited to attend.    

On Thursday at the Stakeholder Recep-
tion and Opening Ceremonies, politi-
cians from all three parties will address 
nurses in attendance. 

On Friday at the Annual General 
Meeting you will hear an overview of 
the year's achievements, help shape 

what priorities lie ahead and celebrate as 
more than a dozen nurses are recognized 
for their contributions to nursing.   

On Friday evening at the President’s Ban-
quet , we will honour outstanding journal-
ism that contributes to a better under-
standing of our health system. 

Activities conclude on Saturday with the 
Closing Keynote: End-of-Life Care: Voices 
and Perspectives at 11:30 a.m.  

  

 

 

 

*Please note a change in the lineup from 
previous AGMs for Thursday evening. The 
opening ceremonies will begin at 6:10 
p.m. and will be followed by a wine and 
cheese reception at 8:30 p.m. 

RNAO’s 90th AGM  
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Thursday, April 16, 

2015 

6:10 p.m. 

Stakeholder 

Reception and 

Opening 

Ceremonies 

  

Friday, April 17, 

2015 

8:00 a.m. 

AGM 

Nursing Student 

Lunch 

President’s 

Banquet  

 

 Saturday, April 18, 

2015 

11:30 a.m.  

Keynote  

Presentation 

http://rnao.ca/events/annual-general-meeting-agm-stakeholder-reception-and-opening-ceremonies-0
http://rnao.ca/events/annual-general-meeting-agm-stakeholder-reception-and-opening-ceremonies-0


National Nursing Week is  May 11-17, 2015 and OCNIG wishes to congratulate Sharon Moore, RN of Dunnville On-
tario.  Sharon submitted the winning theme for the Canadian Nurses’ Association’s National Nursing Week theme 
contest! 

The theme for National Nursing Week 2015 and 2016 is… 
Nurses: With you every step of the way! 

As Nursing Week unfolds, we wish our membership a week of celebration and recognition!  Last year correctional 
nurses did some fun, creative and educational things to celebrate.   

What are you planning for this year?  We hope that you will share your Nursing Week photos and stories with us 
for publication in the summer edition of the OCNIG newsletter! 

The OCNIG Executive has two vacancies; the Policy and Political Action Executive Network Officer and the 

Community Forensics Member at Large. 

 

The Policy and Political Action Executive Network Officer participates in ongoing politically minded activities 

including Take Your MPP to Work Events and Queen’s Park Day, reviews policy based documents with the cor-

rectional nursing lens, participates in letter writing, lobbying, campaigning and other mechanisms to influence 

policy; and assists with the dissemination of action alerts. 

 

The Community Forensics Member at Large contributes expertise in their 

field and keeps the executive apprised of that status of forensic nursing in 

Ontario.   

 

Let us know if you have questions about the roles or time commitment 

and/or if you are interested in putting your name forward for consideration, 

or nominating a peer, please email OCNIG at:   

ontariocorrectionalnurses@gmail.com 

 

Please note, you must be a member of OCNIG to be considered.   

NATIONAL NURSING WEEK 2015 

Page 9 Spring Edition 2015  

OCNIG EXECUTIVE VACANCIES 



Correctional Nurses: Always on Guard 

By Lorry Schoenly, PHD, RN  
 
Personal safety is a growing concern in all nursing 

specialties. Patient violence can take place in the 

emergency room, on inpatient psychiatric units, and 

dementia wards. Correctional nurses are no 

strangers to the need for personal safety. We have 

visible proof all around us that our patients may turn 

violent. Officers often escort nurses around the com-

pound and many locked doors must be negotiated 

to gain access to deliver care.  

The routine nature of security operations can blunt 

our continuing vigilance, however. I like to consider 

personal safety as multi-dimensional with the very 

basic start being physical safety. Here are some tips 

in three areas of safety 

concern for correction-

al nurses. 

Guard Your Body 

 Be aware of your 

surroundings 

and the location 

of the nearest 

security officer; 

 Travel in pairs 

whenever possi-

ble. Always tell others in your unit where you 

are going and when you expect to return; 

 Observe all security procedures. Wait for 

clearance before entering any area, including 

when responding to an emergency;  

 Do not leave sharps and other potential weap-

ons out on surfaces. Keep equipment locked 

and maintain counts of all potential contraband 

items;  

 Be careful to limit personal conversation or 

discussion of facility procedures when patients 

are present. 

Guard Your Mind 

 Our patient population can be a difficult one to 

care about. Patients may have cruel or violent 

histories. To avoid developing a judgmental 

attitude, do not seek out information about 

the crimes of your patients. Focus your 

mind on nursing care provision and the 

health care issue at hand;  

 Our patients can also seek health care for 

secondary gain such as a privileged status, 

more comfortable accommodations or items 

to fuel the underground prison economy. 

Guard your mind toward manipulative be-

haviors while maintaining a professional 

nurse-patient relationship;  

 Because inmate patients can try to con you 

or game the system, it is easy to become 

jaded or cynical. Guard your mind against 

these attitudes that decrease your ability to 

deliver care. 

 

 

Guard Your Heart 

 Regular contact with 

the inmate population can 

lead to professional bound-

ary crossing in relation-

ships. Some patients may 

seek additional ‘favors’ from 

nursing staff. Be firm, fair, 

and consistent in all patient 

interaction. Immediately 

report any such requests to your manager;  

 Guard your heart toward flattery or flirtatious 

comments and actions by inmates.  Re-

spond firmly and initiate security procedures 

with the slightest indication of personal con-

tact. You are guarding yourself from harm 

and protecting the patient from disciplinary 

action 

 Agree with your fellow nurses to watch out 

for each other. Comment on observations of 

inappropriate conversations or behavior to-

ward patients. 

 

 

Nursing Inside  
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March 26-27, 2015 The Nursing Leadership Network of Ontario’s 2015 Annual Conference for 
Health Care Leaders (Toronto). To register go to:  https://secure.e-registernow.com/cgi-bin/
mkpayment.cgi?state=2559 
 
 

March 30, 2015   DBT Skills Part One: Mindfulness and Distress Tolerance (Toronto). To regis-
ter, go to:  
http://www.nursinglinks.ca/frameset_workshops.html 
 
 
March 31, 2015  DBT Skills Part One:  Mindfulness and Distress Tolerance (London) To register, 
go to:  
http://www.nursinglinks.ca/frameset_workshops.html 
 
April 7, 2015 CNO Medication Practice Teleconference.  To register go to: www.cno.org/en/learn
-about-standards-guidelines/educational-tools/teleconferences/#title1 
 
April 16, 2015 CNO Medication Practice Teleconference.  To register go to: www.cno.org/en/
learn-about-standards-guidelines/educational-tools/teleconferences/#title1 
 
April 16, 2015 RNAO Annual General Meeting Stakeholder Reception and Opening Ceremo-
nies.  To register go to:  https://myrnao.ca/civicrm/event/info?reset=1&id=152 
 
April 17, 2015 RN Annual General Meeting (Toronto). 
 
April 21, 2015 Uncover Your Inner Leader Webinar.  To register go to: https://cna.webex.com/
mw0401lsp12/mywebex/default.do?siteurl=cna&service=7 
 
April 21, 2015 CNO Medication Practice Teleconference.  To register go to: www.cno.org/en/
learn-about-standards-guidelines/educational-tools/teleconferences/#title1 
 
 
April 27, 2015  Leg Ulcers: Assessment & Management (Toronto).  To register, go to:  
http://www.nursinglinks.ca/frameset_workshops.html 

 
April 28, 2015 Leg Ulcers: Assessment & Management (London).  To register, go to:  
http://www.nursinglinks.ca/frameset_workshops.html 
 
May 14-16, 2015 23rd Annual National Canadian Association of Nurses in HIV/AIDS Care 
(CANAC) Conference (Westin Hotel Ottawa).  To register go to: http://www.gifttool.com/registrar/
ShowEventDetails?ID=1995&EID=19360 
 

CALENDAR OF EVENTS 
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http://www.nursinglinks.ca/info_leg_ulcers.html
http://www.nursinglinks.ca/info_leg_ulcers.html


Like and Follow  

OCNIG on 

FACEBOOK 

www.facebook.com/OCNIG 

We’re on the web! 

www.rnao.ca/connect/interest-

groups/ocnig 

Email OCNIG at: 

ontariocorrectionalnurses@gmail.com 


