
On February 27, 2014  I experienced  my first 
RNAO  Queen’s Park Day along with Elzar Sipin, the 
OCNIG Policy and Political Action ENO and Shirley 
Kennedy , our Communication ENO.  

I arrived at the parliament buildings for a planned 
breakfast  with some trepidation.  I had  some con-
cerns about  interacting with the MPPs who 
would  be joining us to dialogue  about the nursing 
and health  issues that  RNAO had identified as their 
main priorities.  My concerns were not warranted. 
The  breakfast period was filled with purposeful in-
teraction between nurses and politicians.  The 
MPPS  appeared sincere and engaged and I was left 
with the feeling that we were being listened to. 

As the well organized day unfolded, I observed posi-
tive and respectful interactions between the RNAO 
members and our government representatives.  I 
heard comments that made me appreciate the  re-
spect and influence RNAO  has on our  government. 
I  gained an appreciation of  how  tenacious RNAO 
CEO, Dr. Doris Grinspun is in speaking out for health 
and nursing including her passion to see an increased 
number of RNs in Ontario’s health system. 

I traveled home with a renewed enthusiasm for the 
power and passion of  RNs  and for RNAO’s staff and 
board members.  I was  pleased  to hear about the 
experiences of RNs that came from a variety of  prac-
tice settings and from varying points along their ca-
reer path.  It was a day well spent.  My thanks to 
Shirley and Elzar for their excellent newsletter sub-
mission about Queen’s Park Day.   

The RNAO will hold its Annual General Meeting 
(AGM) on May 2, 2014.  There is no charge to 
attend! This website:  http://rnao.ca/events  will 
link  you to  details on the  event as well as on 
line registration forms.  The event starts with 
opening ceremonies on Thursday May 1, fol-
lowed by a full day of events on the  Friday in-
cluding  an opportunity to hear and express 
members’ voices, discussion and voting on reso-
lutions, awards and recognition.  On Saturday 
morning (May 3rd) OCNIG will hold their AGM 
during a breakfast meeting.  We will focus on 
our strategic plan and discuss issues related to 
correctional nursing.  The OCNIG AGM is an 
opportunity for members to get to know their 
executive and each other while sharing ideas 
and concerns.  Pre-registration for the OCNIG 
AGM and breakfast is required.  I believe you 
will benefit from attending any or all of these 
days . 

I encourage all of you to become more involved 
in the RNAO  through OCNIG membership, 
through involvement in your local  RNAO chap-
ter, by taking the time to participate in RNAO 
webcasts and seminars, by reading RN Journal 
and In The Loop and by following RNAO through 
social media venues such as Facebook and 
Twitter.  

I am  aware of how demanding your work envi-
ronments are  and realize  most  often once you 
finish your shift you have further demands 
from  your personal life.  I would  howev-
er suggest that  helping to positively influence 
the path of correctional nursing via active par-
ticipation in RNAO will be beneficial to you and 
your respective nursing teams.  

Evelyn      
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er.  Most correctional employers 

do not provide PLP for their nurs-

ing employees including the Minis-

try of Community Safety and Cor-

rectional Services.  Talk with your 

employer if you have any questions 

about PLP coverage at work.    

 

RNAO educational sessions on PLP 

are scheduled for:  

March 20, 2014—9-10 am 

March 26, 2014—3-4 pm 

To register for a session go to:  

http://rnao.ca/news/plp-

webcasts-cno-requirement-

begins-march-31  

 

To learn more about CNO’s re-

quirement for PLP go to:  http://

www.cno.org/en/maintain-your-

membership1/professional-liability-

protection/ 

 

You can learn about how RNAO 

protects you at:  http://rnao.ca/

news/plp-webcasts-cno-

requirement-begins-march-

31#sthash.sSDMhUMn.dpuf 

 

For more information on CNPS, 

please visit:  www.cnps.ca or call 

CNPS at 1-800-267-3390. 

The June issue of the College 

of Nurses of Ontario’s (CNO) 

The Standard magazine con-

veyed a very important mes-

sage to all nurses.  The Minis-

ter of Health and Long Term 

Care issued a directive to the 

CNO requiring all nurses to 

have professional liability pro-

tection (PLP). PLP provides 

financial compensation for 

members of the public who 

have been harmed as a result 

of malpractice or negligence by 

a professional.  Subsequent 

changes to CNO by-laws re-

quires all RNs to maintain PLP 

to indemnify the nurse for all 

errors and omissions that may 

occur while practising nursing 

in Ontario.   

 

The minimum coverage re-

quired is $1 million per claim 

for RNs in the General Class 

and $5 million per claim for 

RNs in the Extended Class 

(NPs).  If your coverage in-

cludes a maximum amount that 

will be covered in a year, it 

must be at least $2 million per 

year for RNs and $5 million 

per year for NPs.  Additionally, 

the PLP must have a form of 

protection which includes an 

extended reporting period of 

at least two years and a de-

ductible not exceeding 

$1,000.00 for the member.  

 

If you do not currently hold 

PLP, you are accountable for 

having coverage in place by 

March 31, 2014.  CNO may request 

proof of adequate PLP at any 

time.  Starting with the 2015 CNO 

renewal, nurses will be required to 

declare that they understand their 

obligation to maintain PLP as a con-

dition of membership.  

There are three options to obtain 

PLP: 

1. through your employer; 

2. through a provincial or national 

nursing association; or  

3. by purchasing your own profes-

sional liability protection from 

an insurance provider. 

RNAO members are eligible for 

Canadian Nurses Protective Society 

(CNPS) assistance as an automatic 

benefit of membership at no addi-

tional cost.  The PLP coverage avail-

able to RNAO members from the 

CNPS satisfies the requirements of 

CNO’s by-law amendments.  CNPS 

covers RNAO members for up to 

ten million dollars ($10,000,000.00) 

per claim to a maximum of ten mil-

lion dollars ($10,000,000.00) per 

year.   As long as the nurse was an 

RNAO member when the incident 

occurred, regardless of when the 

claim is made, even after the nurse 

has retired from nursing, the nurse 

will be eligible for assistance from 

CNPS.  CNPS protection does not 

have a deductible and protection is 

available 24/7 covering all nursing 

practice settings, including serving as 

a volunteer or helping a neighbor in 

need. 

Please do not to assume you are 

covered through your employ-

March 31st is the Deadline for  

Professional Liability Protection 
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Every year, 

correctional nurses 

have the opportunity 

to run for election to 

the College of Nurses 

of Ontario (CNO) 

Council or to 

volunteer to sit on 

one of CNO’s 

statutory 

committees.   

To Be Heard, We Must Be Present 
Correctional nurses can 

expand their own hori-

zons while offering their 

unique knowledge and 

experience to the nursing 

profession.   

Recent discussion of the 

OCNIG executive identi-

fied the ongoing need for 

the correctional nursing 

voice to be heard, but to 

be heard, we must be pre-

sent!  

 
Every year, correctional 
nurses have the oppor-
tunity to run for election 
to the College of Nurses of 
Ontario (CNO) Council 
or to volunteer to sit on 
one of CNO’s statutory 
committees.  CNO’s Coun-
cil sets the direction for 
the regulation of the nurs-
ing profession in Ontario 
and establishes the goals, 
objectives and policies of 
CNO according to the gov-
erning legislation.  Nomi-
nation forms are sent to 
all members eligible to 
participate in the election 

with the fall issue of The 
Standard.  Elections rotate 
between different elec-
toral districts each year.  

CNO also has statutory 
committees as described 
in the legislation, standing 
committees and may ap-
point ad hoc com-
mittees.  These com-
mittees are composed of 
Council and non-Council 
members. 

 

As a past CNO committee 

and council member, I 

have first hand knowledge 

of the impact that individ-

ual nurses can have.  I 

served on the Complaints 

Committee, the Finance 

Committee and on the 

Executive Committee as 

CNO Vice-President and 

then as CNO President.   

 

My employer was very 
supportive of my oppor-
tunity with CNO and 
worked with me to make 
my time commitment to 
CNO possible.  Last sum-
mer, I ran into a CNO staff 
that I had not seen in 3 
years.  I was pleasantly 
surprised to hear him say 
that even today, when 
looking into cases involv-
ing correctional nurses, he 
remembers a significant 
lesson that he learned 
from me...to consider the 
context; to look at the 

entire correctional pic-
ture, not just the nursing 
involvement.  It is very 
rewarding to know that 
something that I contrib-
uted, has made a differ-
ence and has had a lasting 
impact.  

 
Being on a CNO com-
mittee or Council general-
ly requires on average 2-3 
days per month of your 
time and CNO provides for 
remuneration of expenses 
to ensure that involve-
ment does not place a 
financial burden on Coun-
cil or committee mem-
bers.   

 

With their move to an 
electronic Standard, CNO 
will be sending the links 
for nominations and ap-
pointments directly to 
each members’ email.   

 

I encourage you, as a cor-
rectional nurse, to explore 
these two excellent op-
portunities to use your 
knowledge of nursing 
practice to make decisions 
that protect the public 
and are fair to nurses.     

Remember, to be heard, 

we must be present! 

 

Shirley Kennedy 

O N T A R I O  C O R R E C T I O N A L  N U R S E S ’  I N T E R E S T  G R O U P  

March 31st is the Deadline for  

Professional Liability Protection 
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I joined the Toronto Jail in May of 

2013 and am currently employed 

as a staff nurse at the Toronto 

South Detention Centre.  My 

background prior to joining cor-

rections is in med-surg and cardi-

ac intensive care.   Since joining 

corrections I have had the oppor-

tunity to meet and work with 

highly experienced nurses with a 

wealth of knowledge.  They have 

been so welcoming and willing to 

share their expertise with me, a 

novice in this unique, challenging 

and specialized field of nurs-

ing.  In a quest to increase my 

knowledge I joined the Ontario 

Correctional Nurses Interest 

Group and it is through the OC-

NIG that I was able to attend and 

participate in the National Cor-

rectional Services Healthcare 

Conference in Ottawa this past 

November.  

The conference was a two day 

event featuring numerous ex-

perts from the various disciplines 

that work in corrections.   The 

conference outlined many chal-

lenges that we face in corrections 

but also the opportuni-

ties.   There were presentations 

on disease prevention, managing 

chronic disease and aging popu-

lations in correctional facili-

ties.  This was of particular inter-

est to me as my work place will 

have an infirmary and medical 

housing unit.  I was excited to 

hear a discussion on health pro-

motion which I believe is an 

enormous opportunity for nurses 

in corrections.   Mental health 

issues in correctional settings 

such as suicide and self injuri-

ous behaviors, trauma disor-

ders, and substance abuse 

were the topics of several 

presentations.  A presentation 

examined the effect of pov-

erty and mental health issues 

facing women in prison.  I 

found this very interesting as I 

work strictly with the male 

population.  The Assistant 

Privacy Commissioner spoke 

about the importance of con-

fidentiality in correctional 

settings and our duty under-

stand policy with regards to  

 

 

 

 

information sharing. “Historic 

Trauma and its Effects on 

Managing Good Health in the 

Aboriginal Context “was per-

haps my most favorite 

presentation.  The presenter 

gave a concise yet detailed 

history of the Aboriginal peo-

ples.  It spoke beautifully to 

what it is to practice patient 

focused care.   It was won-

derful to hear presentations 

that covered such different 

yet interconnected topics at 

both the Provincial and Fed-

eral levels. 

Through attendance at the 

National Correctional Ser-

 

From left to right:  Angela MacNabb (CNO Outreach Consultant), Linda Ogilvie (MCSCS Cor-

porate Health Care), Sheleza Latif (Toronto East D.C. ), Joanne Neill (Monteith C.C.), Anita 

Del Re (Toronto South D. C.) and Subaida Hanifa (OCNIG Co-Chair) 

vices Healthcare Confer-

ence I was able to meet, 

network and simply enjoy 

the company of others like 

myself that are dedicated 

to working in correc-

tions.   I thank the OCNIG 

for this opportunity and I 

encourage others to seek 

out or create opportunities 

for nurses to network, col-

laborate and promote 

nursing in corrections.   

Submitted By 

Anita Del Re 
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Nursing Education Opportunities 

CNO Volunteer Opportunities 

CEHPEA seeking nurses to 

help assess Internationally 

Educated Nurses 

 

The College of Nurses of On-

tario (CNO) is collaborating 

with the Centre for the Evalua-

tion of Health Professionals 

Educated Abroad (CEHPEA) in 

the assessment of Internation-

ally Educated Nurses (IENs) 

seeking nursing registration in 

Ontario. Learn more at: http://

www.cno.org/en/learn-about-

standards-guidelines/get-

involved/opportunity-to-

participate-in-the-item-writing-

process-for-internationally-

educated-    nurses-

assessment/ 

 

French-speaking volunteers 

wanted for CRNE 

 

Assessment Strategies Inc. is 

seeking French-speaking nurses 

from a range of settings, prac-

tice environments and roles 

who would be interested in 

participating in a development 

session for the Canadian Regis-

tered Nurse Examination 

(CRNE).   

 

Read more about this oppor-

tunity at: http://www.cno.org/

en/learn-about-standards-

guidelines/get-involved/crne-

seeking-french-speaking-

volunteers/ 

 

Help develop questions for  

NP Exams 

 

The Canadian Nurses Associa-

tion and Assessment Strategies 

Inc. have volunteer positions 

for nurses from a range of 

settings, practice environments 

and roles interested in devel-

oping experimental questions 

for the Canadian Nurse Practi-

tioner Examina-

tion     (CNPE).   

For more information, go to: 

http://www.cno.org/en/learn-

about-standards-guidelines/get-

involved/help-develop-

questions-for-cpnre-np-exams/  

Nursing Links has the following upcoming workshops: 

London: 

Diabetes Update (April 28, 2014) 

Pharmacology Update (June 9, 2014) 

Ottawa: 

Diabetes Update (April 29, 2014) 

Pharmacology Update (June 10, 2014) 

Toronto: 

Risk Assessment of Violence (March 31, 2014) 

For more information go to:  http://www.nursinglinks.ca/frameset_main.html 

O N T A R I O  C O R R E C T I O N A L  N U R S E S ’  I N T E R E S T  G R O U P  
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Man Down Emergencies:  Are You 
Ready? by Lorry Schoenly, PhD, RN 

Emergency response, a fact of life in 
healthcare, has some interesting twists in a 
custody setting. Correctional nurses are called 
upon to respond to injuries from inmate alter-
cations, suicide attempts, and unresponsive 
inmates. Are you ready for the next emergen-
cy you will encounter during your shift? 

Be Prepared 

Preparation is all when it comes to rapid emer-
gency response. Be sure there is someone 
assigned to lead an emergency intervention on 
each shift and that staff know where the sup-
plies are kept. Since nurses must bring equip-
ment along to the yard or cells, it needs to be 
portable and easy to move through corridors 
and up stairs.  Consider what is needed to 
stabilize a patient while outside EMS services 
are being contacted. The secure nature of a jail 
or prison can make access by outside services 
difficult and time-consuming. Initiate this op-
eration as early as possible to allow time for 
arrival and entry through the various security 
checkpoints to reach the emergency location. 

Never Leave until Relieved 

Never leave a patient in an emergency situa-
tion once you are the first healthcare member 
on the scene. Ask correctional officers or other 
staff members to retrieve needed supplies. 
Leaving a patient in a life-threatening situation 
when you are the only nurse there would be 
considered abandonment. Be sure the patient 
is in good hands before leaving an emergency 
scene. 

Know Your Protocols 

Before you get into an emergency situation, 
know your responsibilities and protocols for 
managing an emergency until EMS arrives. 
Some settings allow the initiation of various 
emergency medications and treatments while 
others require that a physician be contacted 
for orders. Be ready to fully implement every-
thing needed and available to you while 
awaiting further assistance and direction. 

 

Risky Situations in Corrections 

The following situations are of high concern in 
a correctional setting due to the nature of the 
environment and patient population. 

 Anaphylaxis Treatment: Epinephrine is 

the gold-standard treatment for an ana-
phylactic allergic reaction. Highly allergic 
individuals carry on their person an epi-
nephrine auto-injector at all times to self
-administer a life-saving dose. For safety 
reasons, however, inmates cannot have 
personal possession of needles. How 
does your facility handle the need for 
immediate access to epinephrine? Are 
you aware of all highly allergic inmates in 
your patient population? 

 Drug Overdose: The high level of drug 

use in the inmate population means that 
drug overdose should be considered in 
any emergency situation. Even in prison, 
inmates can get access to contraband 
drugs. A classic sign of drug overdose in 
an unconscious patient is constricted 
pupils. Narcan (naloxone) should be 
available with a protocol for administra-
tion in suspected overdose situations. 

 Neck Injury:   Before performing the 

ABC’s of initial response, consider a pos-
sible neck injury from a preceding fall. In 
an unknown situation, always remember 
to protect the spine until cleared. 

 Hangings: Hanging is common suicide 

method behind bars. No matter what the 
assumed hang time, immediately cut 
down the patient and evaluated for re-
suscitation efforts. Do not assume it is 
too late. Do you know where your hang-
ing cut-down tool is located? Is this a 
custody or healthcare responsibility? 

 

What You Can Do To Prepare 

Optimal patient outcome and decreased nurs-
ing stress are the result of being ready!  Edu-
cating yourself ahead of time is your greatest 
tool in managing emergency situations in  a 
correctional facility.   Use this list of emergent 
conditions that correctional nurses should be  

 

prepared to handle, to develop and prepare 
for emergency response: 

 Acute agitation unresponsive to treat-

ment 

 Acute altered mental status 

 Airway related problems (Asthma with 

< 85% O2 saturation or non responsive 
to treatment) 

 Anaphylaxis 

 Cardiac related chest pain 

(unresponsive to treatment) 

 Cerebro-vascular accident 

 Continuous decreased LOC 

 Diabetic ketoacidosis 

 Drug overdose 

 Eclampsia 

 Fractures to the maxillary jaw 

 GI bleed 

 Head injury with GCS < 13, cerebrospi-

nal fluid leakage, more than one epi-
sode of vomiting. 

 Hypertensive crisis 

 Major burns 

 Neuro compromise 

 Non responsive diabetic (not respond-

ing to treatment) 

 Open abdominal wound 

 Open chest wound 

 Penetrating foreign body of the eye 

 Poisoning 

 Precept or breech birth 

 Puncture wound of the neck or torso 

(or that of an artery) 

 Respiratory or cardiac arrest 

 Seizure activity (first, sustained or 

change in previous) 

 Shock 

 Sucking chest wound 

 Symptomatic Hypotension 

 Temp > 104 degrees F or hypothermia 

(core temp 3.6 degrees F. below nor-
mal body temp) 

 Uncontrolled hemorrhage 
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Happy Nursing Week! 
National Nursing Week is May 12-18, 2014 and the OCNIG Executive wish to take this oppor-

tunity to thank you for your contribution to correctional nursing.  We hope that this Nursing 

Week you will reflect on your reason for becoming a nurse, reflect on how you have made a 

difference in peoples’ lives and remember those nurses that have mentored you and support-

ed you.   

Most of all, we hope that you will celebrate!  Celebrate being a nurse!  Celebrate being a cor-

rectional nurse!  Celebrate yourselves and your colleagues!  Celebrate Nursing Week! 

 

 

 

 

Member’s Voices 
We are looking for stories about Nursing Week projects, initiatives and celebrations!   Share your Nursing 

Week photos and activities! 

Additionally, Nursing Week is the perfect time to recognize our  nursing colleagues and their contributions 

to correctional nursing.  If you (or a nurse you know) exemplify what it means to demonstrate professional-

ism and leadership in correctional nursing, we want to know!   

Send us your most inspiring leadership story! 

 

Please forward your submissions to us by email at: 

ontariocorrectionalnurses@gmail.com 
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Queen’s Park Day 2014 
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Elzar and Evelyn in discussion with MPP John Fraser  

and RNAO member Cecile Diby  

RNAO members with MPP Christine  

Elliott.  In background, Shirley in discussion 

with MPP Cindy Forster and RNAO member 

Elizabeth Stifter 

This year marked RNAO’s 14th Annual Queen's Park Day and 
OCNIG was there!  Evelyn Wilson (OCNIG Co-Chair), Elzar Sip-
in (OCNIG Policy and Political Action ENO) and Shirley Kenne-
dy (OCNIG Communications ENO) engaged with elected representatives and watched the political process at work.  
RNAO priorities for elected officials included an increase in the budget to fund additional nursing positions in the prov-
ince, a minimum wage increase to $14/hour, lobbying the federal government to renew the Health Accord, and sup-
port for amendments to the LHIN Act to enhance the mandate of LHINs to include public health units, home care and 
primary care.  The morning began with a breakfast for nurses and elected representatives in the Legislative  Dining 
Room.  Evelyn and Elzar met with MPP John Fraser (Ottawa South), MPP Bob Chiarelli (Ottawa-West Nepean) and MPP 
Linda Jeffrey (Brampton) while Shirley met with MPP Cindy Forster (Welland) and MPP Percy Hatfield (Windsor-
Tecumseh).  Unfortunately, Minister Meilleur was unable to attend.  We were able to provide MPPs with information 
about our vision for nursing and health care including our thoughts about the need for additional nursing FTEs in the 
provincial correctional system and the benefits of a health model as governance for our health care units.  Following 
breakfast we were guests in the gallery at question period where we were able to see our elected officials in action and 
hear firsthand, about the pressing issues facing Ontarians.   

In the afternoon, a presentation by the Procedural Services Branch gave us insight into parliamentary procedures and 
how the committees work at Queen's Park.  After lunch we heard from MPP Christine Elliott (Whitby-Oshawa), Progres-
sive Conservative Party Leader Tim Hudak, MPP France Gelinas (Nickel Belt) and New Democratic Party Leader Andrea 
Horvath.  They expressed their vision for Ontario and expressed a deep appreciation for nurses and nursing and com-
mitted to continue to work with RNAO on nursing and health care matters.  

Minister of Health and Long Term Care Deb Matthews outlined the government’s health care priorities and received a 

standing ovation from nurses when she announced the government’s decision to add nurse practitioners to the staffing 

mix of long term care homes around the province.  Premier Kathleen Wynne finished out the afternoon by speaking 

frankly about the federal government’s refusal to engage in conversation about renewing the Health Accord.  All speak-

ers expressed their appreciation and admiration for nurses and took candid questions from the floor. 

 The agenda was full and the activities planned resulted in a very positive  experience for all participants! 
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Photos courtesy of Elzar Sipin and RNAO  

Top Right:  Elzar, Shirley and 

Evelyn with RNAO President-

Elect Vanessa Burkoski 

Top Left:  Shirley, Evelyn and 

Elzar in the Ontario Legisla-

tive Building 

Bottom Left:  Shirley, Evelyn 

and Elzar with Shelley Mar-

tel, RNAO Nursing and Health 

Policy Coordinator   

Bottom Right:  Evelyn, Shirley 

and Elzar with RNAO Presi-

dent Rhonda Seidman-

Carlson and RNAO CEO Doris 

Grinspun 

 

Below:  Premier Kathleen 

Wynne, PC Leader Tim Hudak 

with Christine Elliott, NDP 

Leader Andrea Horvath with 

France Gelinas and Minister 

of Health and Long Term 

Care  Deb Matthews 



Calendar of Events 

March 23 - 28, 2014 

Primary Care Institute, Toronto 

(http://rnao.ca/events/primary-care-institute-0) 

 

March 28, 2014  

Best Practice Champions Workshop (Level 1), Kanata 

http://rnao.ca/events/best-practice-champions-

workshop-level-1-kanata 

 

April 10, 2014 

Working Interprofessionally: A Required Skill for 

Health Professionals, Toronto 

http://rnao.ca/events/working-interprofessionally-

required-skill-health-professionals-0 

 

May 2, 2014 

RNAO Annual General Meeting, Toronto 

 

May 7, 2014  

Best Practice Champions Workshop (Level 1), Port 

Hope 

http://rnao.ca/events/best-practice-champions-

workshop-level-1-port-hope 

 

May 12-18, 2014 

Nursing Week 

 

June 30, 2014 

Project Management Workshop - Putting the Pieces 

Together, Toronto 

http://rnao.ca/events/project-management-workshop-

putting-pieces-together-1 
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Targets Achieved  
 

OCNIG has achieved its member-

ship target for 2014 with 91 cur-

rent members.  This is a 13.9% in-

crease in membership since 2013!    

Welcome to our newest members! 

The goal of the Ontario Correctional Nurses’ 

Interest Group is to empower nurses in cor-

rectional settings to: 

 Collaborate professionally; 

 Promote health in incarcerated com-

munities; 

 Promote continued education and pro-

fessional advancement of registered 

nurses working in corrections; 

 Mentor new and potential nurses; 

 Advocate for the health of nurses work-

ing in correctional settings; and 

 Continue professional development 

through education and advocacy. 

We’re on the web! 

http://rnao.ca/connect/interest-

groups/ocnig 

http://rnao.ca/events/primary-care-institute-0
http://rnao.ca/events/best-practice-champions-workshop-level-1-kanata
http://rnao.ca/events/best-practice-champions-workshop-level-1-kanata
http://rnao.ca/events/working-interprofessionally-required-skill-health-professionals-0
http://rnao.ca/events/working-interprofessionally-required-skill-health-professionals-0
http://rnao.ca/events/best-practice-champions-workshop-level-1-port-hope
http://rnao.ca/events/best-practice-champions-workshop-level-1-port-hope
http://rnao.ca/events/project-management-workshop-putting-pieces-together-1
http://rnao.ca/events/project-management-workshop-putting-pieces-together-1


  

RNAO Annual General Meeting 

RNAO’s Annual General Meeting (AGM) is being held in Toronto on May 2, 2014.     

The AGM is preceded by a reception and opening ceremonies the evening before.  The recep-
tion and opening ceremonies are open to all members, and stakeholders, including the Minis-
ter of Health, Provincial Chief Nursing Officer, political leaders, other MPPs, CEOs, CNOs, etc.  
The high-profile ceremonies are usually attended by an audience of 400-450 people. 

The official and ‘required’ business of the association will be conducted during the first half of 
the day on Friday.  The second half of the meeting includes an open mic session known as 
“Member’s Voices”.  The afternoon also includes a consultation session regarding the proposed 
resolutions brought forward by members.   At this consultation, members at the meeting have 
the opportunity to indicate whether they endorse the proposed resolutions or not. 

All RNAO members are invited to attend both the morning and afternoon sessions, and there is 
no charge to attend this day-long meeting.   

During Friday’s AGM, a Leadership Luncheon is offered. This luncheon is hosted by the Nursing 
Students of Ontario (NSO).   On Friday evening a celebratory President’s Reception and Ban-
quet is held, and this popular event is normally attended by close to 400 people. RNAO Recog-
nition Awards and Media Awards are presented at the President’s Banquet.  
 
On Saturday morning, RNAO Interest Groups including OCNIG will be hosting individual 
meetings of their own members at the AGM venue.  Afterwards, all members are invited to the 
closing hour-long keynote presentation. Individual speakers or a panel of speakers are selected 
to address a popular or controversial health-care related topic. 

The AGM is a great opportunity for all nurses.  Registration to the AGM and related events is 
available online now at:  http://rnao.ca/events/annual-general-meeting-agm-0    

 

When you register for the RNAO AGM make sure to go to: 

Saturday, May 3, 2014 

Interest Group Meetings 

And tick off OCNIG Ontario Correctional Nurses Interest Group 

Breakfast begins at 8:00 a.m.  The OCNIG AGM will commence at 9:00 a.m.   

There is no charge for OCNIG members! 


