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REPORT OF THE PRESIDENT 

In 2014-2015, the Executive Committee met a total of seven times including two in-person 
meetings to discuss and plan the annual work of the committee.  Key achievements are 
highlighted below: 

• On December 5, 2014, in collaboration with St. Joseph’s Healthcare Hamilton and the 
Mental Health Nursing Interest Group, OCNIG hosted  a one day educational conference 
for correctional, forensic and mental health nurses titled Nursing in Custody. Overall, feed 
back from participants was very positive.
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• OCNIG's professional practice profile was published on RNAO’s Careers in Nursing site. 
The profile can be found at website.http://careersinnursing.ca/new-nursing-and- 
students/career-options/nursing-practice-profiles/correctional nursing

• On March10, 2015 RNAO and OCNIG met with the Honourable Yasir Naqvi, Minister of 
Community Safety and Correctional Services. The Minister displayed a willingness to dis-
cuss inmate health concerns as well as some of the challenges that correctional nurses 
face on a daily basis. Consistent with RNAO's 2012 resolution, the Minister was urged to 
further explore the integration of Ontario's prison health care into the province’s public 
health care system. OCNIG believes that the benefits of a health governance model for 
Ontario’s provincial prison health care units will far outweigh any challenges the change 
will create.

• In the spring of 2015, the Canadian Nurses’ Assocation responded to RNAO Resolution 
15: Improving Health and Health Care in Correctional Facilities.  The resolution reads;

 BE IT RESOLVED THAT the Canadian Nurses Association (CNA) commission a dis	
	 cussion paper to review evidence of how international and Canadian jurisdictions 	
	 have implemented transformative governance structures and other structural sup	
	 ports that enable nurses and other regulated health professionals to meet profes	
	 sional standards of care in provincial/territorial and federal correctional settings.
 BE IT FURTHER RESOLVED THAT the CNA will use this discussion paper to spark 
 a dialogue with interested nurses, nursing groups, and other stakeholders.

OCNIG had hoped that Resolution 15 would result in research that could inform discussion 
about governance structures in Ontario’s provincial and federal correctional settings. This 
did not occur.  CNA  released their report “Supporting Registered Nurses Who Work in 
Canada’s Federal Prisons” and the discussion paper did not make any recommendations 
regarding provincial correctional settings.  The full report can be viewed at: 
http://www.cna-aiic.ca/~/media/cna/page-content/pdf- 
en/supporting_registered_nurses_who_work_in_canadas_federal_prisons.pdf

• OCNIG attended RNAO’s Annual General Membership in April 2015 and supported the 
resolutions put forward by the membership.  Additionally, OCNIG created a successful 
exhibit booth at the AGM engaging more than 200 nurses interested in learning more 
about correctional nursing.

• In June 2015, a survey was fanned out to OCNIG members to determine members’ 
needs and expectations.  More than 50% of members responded.  Education pertinent 
to correctional nursing was the most common thread in most responses.  Some re-
sponders expressed support for a healthcare governance model for prison healthcare.
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• In September 2015 OCNIG donated  $348.00 to sponsor membership of 30 under-
graduate nursing students. 

• In September 2015 OCNIG sought out Workplace Liaisons.  A Workplace Liaison acts as 
a representative of OCNIG in a nursing workplace. This key role enhances communica-
tion between OCNIG and the facility’s nurses and raises the profile of the interest group 
while promoting the role of the Registered Nurse in the correctional healthcare system.  
No expressions of interest were received. 

• In follow up to 2014 discussions with the Canadian Nurses’ Association regarding  de-
velopment of a national correctional nursing certification program, OCNIG learned that 
involvement from at least 4 provinces is required to ensure that certification meets a na-
tional need.  After much exploration, OCNIG determined that no other province had a 
formalized group that represented correctional nursing.  Without the benefit of a national 
task force, OCNIG is unable to progress further in this area.  

• A call for nominations circulated in September and October, for the following vacant Ex-
ecutive Committee positions; President, President Elect, Forensics Member at Large, 
Associate Member (Nursing Student), and Policy and Political Action ENO) generated no 
nominations.  

COMMUNICATIONS REPORT

In the 2014-2015 membership year, OCNIG’s Facebook following grew to 231.  This fol-
lowing includes correctional nurses from Ontario, other provinces and the United States as 
well as some non-nursing correctional employees and international nurses.  OCNIG pub-
lished 4 newsletters that shared OCNIG activities with the membership as well as provided 
interesting educational articles and notices of upcoming educational opportunities for OC-
NIG members.

MEMBERSHIP REPORT

2014-2015 saw our membership numbers drop to 104, a decrease most likely due to 
OPSEU members seeking professional liability protection elsewhere.  The current 
membership represents approximately 20% of all correctional nurses working in the 
province of Ontario.  The majority of OCNIG members are from the provincial correctional 
nursing sector. 
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POLICY AND POLITICAL ACTION REPORT

On February 26, 2015 OCNIG joined 130 RNs, NPs and nursing students to engage with 
politicians at RNAO's 15th Annual Queen's Park Day.  OCNIG had the opportunity to dia-
logue with Members of Provincial Parliament Cindy Forester and Wayne Gates to discuss  
RNAO and OCNIG priorities including the challenges faced by correctional nurses in On-
tario and the health needs of our incarcerated population.

FINANCE REPORT
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