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News of an ever
worsening economy in
Ontario – and the
effects of a global
recession – has domi-
nated headlines for
months. This could
have easily sidetracked

RNAO from its comprehensive policy
agenda, as has happened in so many other
corners of the world. Luckily, it has not.

RNAO’s pre-election platform, Creating
a Healthier Society, called on all provincial
parties to address social and environmental
determinants of health, and to strengthen
Medicare and nursing human resources. In
the last year alone, almost 14,000 members
have written directly to Premier Dalton
McGuinty through Action Alerts. In addi-
tion, the association and its members
appeared 1,610 times in health stories cov-
ered by newspapers, television and radio
across the province and the country. The
resulting influence of our collective voice is
indisputable.

In February, Premier McGuinty visited
RNAO to officially announce funding for
three new nurse practitioner-led clinics
that will open their doors to the public in
2009. Twenty-two additional clinics were
confirmed by 2011, which will make a dif-
ference for thousands of people across the
province (see pg. 9). Less than two weeks
later, on March 4, McGuinty officially
announced a provincial ban on cosmetic
pesticides.The groundbreaking regulations
– the strongest in North America – cap a
long campaign by RNAO and other
health and environmental groups to raise
awareness of the link between health prob-
lems and pesticide exposure.

This spring, the province also
announced a badly needed increase to the
Ontario Child Benefit, plus a boost to
affordable housing with a $1.2 billion joint
provincial-federal investment to renovate
50,000 social housing units and build 4,500
new affordable housing units. This March

20 announcement was augmented in the
provincial budget six days later, when the
finance minister detailed a modest increase
in social assistance rates.As nurses,we know
the link between poverty, social exclusion,
ill health and premature death.The experi-
ences you shared in your letters to the
Premier made a difference this year.

Since early 2009,RNAO has been calling
on members to send personalized letters to
the Premier urging him to honour his com-
mitment to hire 9,000 additional nurses –
3,000 this year. More than 6,000 nurses have
written, and in its budget, the government
announced it will hire “more than 900”addi-
tional nursing positions in 2009. Although

this is not the number we asked for, we will
turn our disappointment into action by
insisting that “more than 900” must translate
into 3,000 additional positions.

Now more than ever, it is critically
important that we stay the course, fully
understanding the impact of our influence
and leveraging that influence to continue
to make progress.

I met recently with RNAO’s policy and
communications staff to discuss our advo-
cacy plan for the next year. I asked:‘Should
we approach our political agenda any dif-
ferently given that we are experiencing a
recession?’ Unanimously, we agreed the
association must follow the same advice it is
offering to Ontario’s government these
days: don’t get lost in the economics and
forget about the people.We must continue
our mission to advocate for healthier com-

munities, a healthy environment, a stronger
public health-care system, and better access
to health-care professionals. If we don’t
keep up the pressure, who will? 

The pursuit of these agendas is not only
morally and economically wise; it’s also
strategically wise.We see our work through
a nursing lens which is anchored in the pub-
lic’s needs.We recognize the implications of
our advocacy on the health of communities
and the people who bring them to life.

Members – and the public – are
engaged in this work for many reasons.
The innovative partnerships RNAO has
established with nursing and non-nursing
organizations are likely one of the motivat-
ing factors.You may be familiar with some
of our nursing partners, but our non-nurs-
ing partners may be a little less obvious.
They include the Elder Health Coalition,
the Canadian Association of Physicians for
the Environment, Health Providers Against
Poverty, Canadian Pensioners Concerned,
Voices from the Street, Ontario Health
Coalition, and so many more.

These partnerships have not developed
overnight. In fact, when RNAO began to
advocate on political issues, we focused pri-
marily on building and sustaining Medicare
and health human resources. We bit off as
much as we could chew in those days,
while at the same time building capacity to
slowly expand our focus. I am thrilled
about the expertise we now draw on to
advocate health human resource issues, to
protect and strengthen Medicare, and to
push social and environmental agendas. All
of these issues are at the core of nursing.

Each individual nurse’s motivation to
back political action depends on personal
circumstances. But I hope that by reading
the stories of our colleagues (pg. 12), we
will all feel inspired to join the collective
to make an indelible mark on Ontario’s
political landscape. RN
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“IT IS CRITICALLY 

IMPORTANT THAT WE 

STAY THE COURSE, 

FULLY UNDERSTANDING 

THE IMPACT OF OUR 

INFLUENCE.”


